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Abstract

Sangha Thailand in the next decade will be strengthened stability,
sustainability confidence. If you have a performance management Sangha.
Innovative leadership are well equipped to lead the organization and bring
change to the world. Thailand society in the next decade gracefully. Innovative
leadership are well equipped to lead the organization and bring change to the
world. Thailand society in the next decade gracefully. It will entail the

management of enterprise knowledge innovation Sangha Dharma effectively.

Keywords : Leadership, Innovation, The Sangha Administration Ministry
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